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and Practices
The Complete Guide to Human Resources and the Law will help you navigate complex and potentially
costly Human Resources issues. You'll know what to do (and what not to do) to avoid costly mistakes or
oversights, confront HR problems - legally and effectively - and understand the rules. The Complete
Guide to Human Resources and the Law offers fast, dependable, plain English legal guidance for HRrelated situations from ADA accommodation, diversity training, and privacy issues to hiring and
termination, employee benefit plans, compensation, and recordkeeping. It brings you the most up-to-date
information as well as practical tips and checklists in a well-organized, easy-to-use resource. The 2016
Edition includes updated coverage of the following developments: Laws requiring employers to provide
paid sick leave have been adopted in Connecticut, California, and Massachusetts, and in a number of
cities (New York City, San Francisco, Philadelphia, and Newark) The Consolidated and Further
Continuing Appropriations Act of 2014, Pub. L. No. 113-235, nicknamed the and“Cromnibusand” bill,
includes the Multi-Employer Pension Relief Act (MPRA) The Supreme Court permitted an employer to
reduce retiree health benefits, reversing a Sixth Circuit holding that the benefits had vested for life The
Supreme Court ruled that PPACA subsidies can be paid to taxpayers whether they purchase coverage on
a state Exchange or the federal Exchange (in states that have not created an Exchange of their own):
King v. Burwell, No. 14-114 (U.S. June 25, 2015) Extensive litigation continued on contraceptive
mandate, and what religious organizations must do to vindicate their objection to providing
contraceptive coverage The Supreme Court ruled that all of the states must recognize same-sex
marriage, because the right to marriage equality is of constitutional dimensions: Obergefell v. Hodges,
No. 14-556 (U.S. June 26, 2015) And more
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Essentials of Employment Law
Are you an employer worried about employment related claims by employees? Are you an employee
whose rights are being infringed or ignored? Employment law can be confusing for both employers and
employees alike. There is a huge amount of rules, regulations, laws, directives, case law concerning
employment law in Ireland.Even with the best will in the world, it is easy to do the wrong thing. To
make a mistake. "Employment Law in Ireland-A Plain English Guide for Employers and Employees"
can help because it can save you time and money. And it can reduce the doubts in your mind about your
situation.> For Employers and Employees If you are an employer it can save you the expense of
defending and perhaps losing a costly claim by an employee. If you are an employee it can help you
obtain your employment rights and eliminate the stress of not knowing where you stand. Because it
explains what your obligations are as an employer, and what your rights are as an employee. Wide
Range of Topics CoveredTopics such as unfair dismissal, redundancy, the employment contract, health
and safety, what policies and procedures should be in place in the workplace, equality and
discrimination, holiday entitlements, part time and fixed term workers' rights, rest periods and breaks,
data protection, TUPE (transfer of undertakings) regulations, temporary agency workers, young persons
in work, performance improvement plans disciplinary procedure-step by step NERA and how they
operate, intoxicants in the workplace, maternity leave, other leave entitlements, payment of wages, and
more are explained in easy to understand language. Employers are understandably worried about costly
claims for unfair dismissal, wrongful dismissal, discrimination, unfair selection for redundancy.This
book helps avoid such claims by explaining the correct steps to take to prevent claims and what the
employers' obligations are. Many employees too are unsure about their employment rights and are badly
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treated in the workplace. They have experienced the sick feeling in the pit of their stomach going into
work everyday and not knowing whether there is anything that they can do about their treatment. This
book aims to give peace of mind and reduce stress for both employers and employees. It also explains
the essential terms that should be included in the employment contract and why 80% of cases for unfair
dismissal are lost. And it is written by a practicing solicitor who has been an employer in Ireland since
1986. Written in Understandable Language If you are looking for a text book on employment law in
Ireland, this is not for you. This is not an academic work. If you are looking for a straightforward
reference guide to refer to on a daily basis in the workplace, this book should suit you just fine. Other
Topics Other topics covered include the forums for redress of your employment rights, working time,
internships in the workplace and what can go wrong, fixed term contracts, contracts of indefinite
duration, employment permits, staff handbooks, the most important policies and procedures to have,
without prejudice negotiations, temporary agency workers, etc. If this book helps you as employer avoid
one claim or if it helps you uphold just one of your employment rights it will have proven to be one of
the best investments you have made this year. Written by a Solicitor Terry Gorry is a solicitor, small
business owner and has been an employer in Ireland since 1986. He helps other small business owners
and their employees.

The Complete Guide to Human Resources and the Law
Employment Law: A Guide to Hiring, Managing, and Firing for Employers and Employees, Fourth
Edition is a practical text for undergraduate, graduate, and paralegal employment law, human resources,
and business school courses. This unique book approaches each area from the perspective of both
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employees and employers. The balanced approach is organized to track the employer-employee
relationship focusing on day-to-day hiring, managing, and firing practices. After an overview of
discrimination laws and a discussion of different types of employment relationships the text moves
chronologically from the recruitment of candidates through all aspects of employment to the conclusion
of the employment relationship. Each chapter begins with clear chapter objectives. A list of key terms
ends the chapter followed by basic questions to ensure students master the key concepts and fact
patterns, which test student’s ability to apply the concepts to workplace matters. These fact-based
scenarios promote critical thinking and develop analytical skills. New to the Fourth Edition: New
coverage of the balancing of employer and employee interests in regard to political expression and social
media use Expanded discussion of employer and employee rights with respect to medical marijuana
Focus on the heightened attention paid to policies related to workplace romances due to the #MeToo
movement Enhancement of the materials related to the prohibition of sex discrimination and
compensation discrimination materials, including the comparing and contrasting of employee rights
under Title VII and the Equal Pay Act Introduction of Check it out! —a teaching tool based on real-life
scenarios. These sidebars raise thought-provoking questions designed to initiate both legal and policy
discussions and reinforce legal concepts and stakeholder considerations. Professors and students will
benefit from: Materials are chronologically organized and track the employer–employee relationship.
Complicated information is presented in a clear and concise manner. Guidance from the very agencies
that are ultimately responsible for the laws that regulate the employment relationship is included.
Tackling of serious workplace matters is paired appropriately with the injection of humor to increase the
attention of students and the likelihood that they retain the knowledge related to key concepts. Students
who work in human resources, employment law are provided with sample forms, enforcement guidance,
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and workplace posters that they need to know. Practical information within the context of interviewing
provides students with a wealth of information and issues that help them frame interview questions that
are legally compliant. References to the most significant legal cases, as well as some lesser-known cases
represent common themes. End-of-chapter questions ensure students master key concepts. Numerous
fact patterns test whether students not only understand these concepts but also can apply them to
workplace matters. These fact-based scenarios promote critical thinking and develop analytical skills so
that the knowledge can be used by students. Key terms appear in the margins where a term is first
introduced and in the glossary at the end of the book. This comprehensive glossary of key terms
provides students with an additional opportunity to review important terms.

SPHR Exam Prep
Considers the practical realities of applying the law on a day-to-day basis and answers all the common
questions, covering: what harrassment is and how to stop it, when and how discrimination occurs, how
to conduct training, how to handle employee complaints, and much more. Original.

A Guide to Tribal Employment
Employment law is a matter of increasing importance for managers and human resource professionals.
Approaching the subject from a human resources rather than a law perspective, this book aims to inform
about the context in which employment law is enacted and promotes understanding of: the application of
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the law to HRM, the social purposes behind the legislation, and the contextual issues that affect the
implementation of the law.

Florida Employment Law Manual
&> Score Higher on the SPHR Exam! We provide you with the proven study tools and expert insight
that will help you score higher on your exam Study Tips like the advice and instruction that a personal
tutor might provide Notes, Tips, and Cautions provide you with hints and strategies that will help you
reduce your mistakes on the exam Comprehensive discussion of all six functional areas covered on the
SPHR Exam Practice Questions that include detailed explanations of correct and incorrect answers–so
you can learn the material from your success and mistakes COMPREHENSIVE! Succeed with
comprehensive learning and practice tests Master the SPHR exam materials in all six tested functional
areas Prepare with a comprehensive practice test Analyze your test readiness and areas for further study
with topic-focused chapter tests CD-ROM—based practice exam includes an interactive test engine for a
meaningful exam experience with 175 questions Learn important test-taking strategies to maximize your
score and diminish your anxiety Pearson IT Certification Practice Test The CD-ROM—based practice
exam includes an interactive test engine for a realistic exam experience with 175 questions. Includes
Exclusive Offer for 70% Off Premium Edition eBook and Practice Test CATHY LEE PANTANO
WINTERFIELD, MBA, MSHE, SPHR, ACC, is President of NovaCore Performance Solutions, a firm
dedicated to enhancing individual and team workplace performance. She has more than 25 years of
experience in HR, training, consulting, management, and coaching for businesses, non-profits, and
governmental entities. She previously served as Director of Human Resource Management Programs for
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Cornell University’s School of Industrial and Labor Relations. Winterfield has presented on many HR
and management development topics, and co-authored more than a dozen online courses in these fields.
Her books include Performance Appraisals and Mission-Driven Interviewing, as well as the Pearson IT
Certification book PHR Exam Prep, Third Edition.

Labor and Employment in Rhode Island: A Guide to Employment Laws,
Regulations, and Practices
Students of Human Resource Management and professional managers often find the legal aspect of their
study or work overly complex. This comprehensive text provides an invaluable resource to these groups,
by offering an accessible explanation of employment law to non-lawyers. 'A valuable resource for nonspecialist students and managers' Dr Nick Bacon, University of Nottingham Business School 'A
knowledgeable and useful book on what is a complex and growing aspect of the manager's world. It has
a more 'lively' feel to it than many of the standard texts on employment law' Martin Dowling, Dundee
Business School, University of Abertay Ideal for undergraduate business and management students
focusing on HRM and postgraduate students on specialist HRM, CIPD and MBA courses this accessible
text also provides a comprehensive and succinct introduction to all the key aspects for any professional
manager dealing with employee issues.

Industrial Relations and Labour Laws for Managers
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California Employment Law: An Employer's Guide, Volume 2020: Revised &
Updated for 2020
Labor and Employment in Connecticut
Hate your job? Ready to quit? Facing a layoff before you even have a chance to quit? Is your boss is a
flaming jerk? Think you might have a lawsuit? If any of these scenarios apply to you, you are facing a
crucial career moment. Mistakes and misinformation will cost you dearly. In Stand Up For Yourself
Without Getting Fired, celebrated attorney Donna Ballman provides winning answers to these and many
more tough questions, such as: I think they’re getting ready to lay me off. What can I do? My boss is
creating a hostile environment. Can I sue? What does it mean if I sign a paper saying I’m an
independent contractor and not an employee? Am I exempt from overtime? Whether you’re a recent
college grad or an almost-retiree, newly employed or laid off after 20 years; gay or married with kids;
janitor or CEOStand Up For Yourself Without Getting Fired will give you the specific and relevant
advice you need to face any career-threatening situationand come out ahead. Of course, you could just
say, “Screw you guys. I’m going home!”

Practical Employment Law
Labor and Employment in California provides easy-to-understand overviews and explanations of
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complex labor and employment law issues facing today's employers. It covers issues ranging from hiring
to termination, helping you to keep pace with the rapid evolution of law on the state and federal level.
Practical tips and lists help bring many important labor and employment concepts into even sharper
focus.

Basic Employment Law for Managers and Supervisors
Employment Law
The ideal graduation gift for anyone about to enter the workforce, a witty, practical guide to 200 difficult
professional conversations—featuring all-new advice from the creator of the popular website Ask a
Manager and New York’s work-advice columnist. There’s a reason Alison Green has been called “the
Dear Abby of the work world.” Ten years as a workplace-advice columnist have taught her that people
avoid awkward conversations in the office because they simply don’t know what to say. Thankfully,
Green does—and in this incredibly helpful book, she tackles the tough discussions you may need to have
during your career. You’ll learn what to say when • coworkers push their work on you—then take credit
for it • you accidentally trash-talk someone in an email then hit “reply all” • you’re being
micromanaged—or not being managed at all • you catch a colleague in a lie • your boss seems unhappy
with your work • your cubemate’s loud speakerphone is making you homicidal • you got drunk at the
holiday party Advance praise for Ask a Manager “A must-read for anyone who works . . . [Alison
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Green’s] advice boils down to the idea that you should be professional (even when others are not) and
that communicating in a straightforward manner with candor and kindness will get you far, no matter
where you work.”—Booklist (starred review) “I am a huge fan of Alison Green’s Ask a Manager
column. This book is even better. It teaches us how to deal with many of the most vexing big and little
problems in our workplaces—and to do so with grace, confidence, and a sense of humor.”—Robert Sutton,
Stanford professor and author of The No Asshole Rule and The Asshole Survival Guide “Clear and
concise in its advice and expansive in its scope, Ask a Manager is the book I wish I’d had in my desk
drawer when I was starting out (or even, let’s be honest, fifteen years in).”—Sarah Knight, New York
Times bestselling author of The Life-Changing Magic of Not Giving a F*ck

Introduction to Employment Law
An all-in-one reference to the important employment laws that every employer and HR pro needs to
know.

Employment Law
Employment Law, 2nd edition examines the relevant statutes, judicial decisions, executive orders, and
administrative policies that shape the respective rights of managers and workers at the workplace. It goes
well beyond simply stating what is legal and what is illegal, assuming that the student or professional
needs to understand the principles underlying the law so that he or she can evaluate an organization's
Page 11/27

How To Download eBook Employment Law For Human Resource Practice
decisions against those principles. A practical but rigorous guide to US employment law, thoroughly
updated for this second edition Includes wide use of case material and administrative regulation,
including new cases illustrating the continued application of disparate treatment and disparate impact
analysis, and more current examples of grooming Each chapter covers historical, social and economic
factors giving rise to government intervention in employment relationship; evaluates relevant law
policy; discusses of basic legal principles; and considers how law affects HR management Includes new
material on gender and leave issues in employment; EEO classifications; employment of the
handicapped; courts and affirmative-action; employer involvement in employee non-work activities;
drug testing and the law; and inclusion of recent legal doctrine. Oriented both to students taking a course
in employment law and to human resources professionals who need to deal daily with matters that have
legal significance.

Employment Law in Context
Written by Shawe & Rosenthal, a law firm with a nationwide practice in management labor and
employment law, located in Baltimore, MD. This firm represents thirty Fortune 500 companies
throughout the United States. This handy deskbook will make employment law accessible to the human
resources professional. • Covers every stage of the employer/employee relationship, from the initial
employment application through termination • Written in a clear, straightforward manner offering solid
guidance for complying with the law and for recognizing those practices that may give rise to legal
action • Discusses the entire range of important issues confronting employers: drug and alcohol testing,
sexual harassment claims, employee benefits • Incorporates practical material throughout including
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checklists, charts, tables and sample forms • Provides a state-by-state summary of key employmentrelated statutes

Ask a Manager
Whether you are a supervisor, a business owner, or an HR professional, it is essential that you
understand the laws and rules governing how one treats employees and interacts with unions. In a
comprehensive and accessible format, Labor Law: A Basic Guide to the National Labor Relations Act
provides a practice-oriented foundation on labor law. The book sheds light on one of America's most
important laws and one which is also, perhaps, the most misunderstood. This book presents an overview
of labor and employment laws such that managers may understand their rights as employers as well and
their employees' rights. It covers an introduction to the topic of labor and employment law as well as a
brief history within the United States. Other chapters deal with unions and union relations, collective
bargaining agreements, grievances, labor arbitration, unfair labor practice proceedings, and strikes and
lockouts. The author does not focus on complex regulations and convoluted case law, but distills them to
reveal the essence of the NLRA and how it works. As important as it is, at times labor law can seem
counter-intuitive. Written by a highly experienced labor lawyer, this book contains concise explanations
in an easy-to-use format. Clearly delineating a process that can be fraught with traps for the unwary, it
supplies a quick reference that can be used in a crisis situation to understand the parameters of what you
can and cannot do.
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Employment Law
"An A-Z reference encyclopedia, with more than 200 entries defining and explaining employment and
labor law topics. The entries combine a summary of the law with real life case references, pop culture
references, and statistics and trends"--Provided by publisher.

Employment Law
A lucid and exemplary introduction to Indian labour laws and a thorough discussion on the legislations
dealing with industrial relations and labour issues. Aiming to provide the readers with an understanding
and knowledge of labour laws, this textbook presents a collection of legislations dealing with industrial
relations, wages, work conditions, and social security, and legislations regulating the employment of
women and children in industrial activities. It focuses on the application of labour laws to and within
businesses, and deals with legal postulations from the perspective of a manager. By including a number
of relevant cases and caselets highlighting various labour issues of industrial units across the country,
Industrial Relations and Labour Laws for Managers helps students of human resource management as
well as HR professionals to understand the legal implications in a relatable way. Key Features •
Comprehensive coverage of labour and industrial relations laws along with contemporary developments
• Each act supported by carefully curated cases to exemplify the practical facets and their implications •
Each case followed by judgement and explanation unveiling the application of the legal concept • Each
chapter aided by objective and descriptive exercises and case-based questions to aid teaching and
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learning in a classroom situation

Employment Law in Ireland
The SHRM Essential Guide to Employment Law
The book "Issues of Human Resource Management", written by well-known authors, is a result of a
teamwork of specialists who have been dealing with the issue of managing human resources in different
contexts. The authors from Germany, Spain, Turkey, Slovakia and Romania have submitted results of
their current research and have presented important findings that are becoming a starting point for
making managers decision so that their businesses can be competitive. You have put your hands on a
selection of the best scientific contributions that have been reviewed and now are offering a space for an
active debate on partial issues of the given topic. The authors in their work examined also the factors of
psychology applied in HRM, the organisation of companies and its impact on human resource
management, workers motivation and incentives and investment into human resources development;
they searched the field of human resource management in family businesses, the quality of relationship
in a workplace and specifics of human resource management in non-governmental organisation.

The Essential Guide to Federal Employment Laws
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The law relating to employment and its procedures is becoming ever more complex. Completely revised
and fully updated, this authoritative and practical guide continues to demystify employment law,
explaining the technicalities in a clear and simple way.

Waud's Employment Law
While recognized to be an important system that regulates the relationship between employers and
employees, to many, the world of employment law can seem complex and confusing. Employment Law
is a clear and practical guide to understanding and applying the law effectively at work in the UK. It
offers a complete overview of the fundamentals of employment law, exploring its importance for an
organization, its employees and the HR function. Using a combination of practical tools, checklists, case
studies and real-life examples, it builds legal knowledge in key areas including recruitment, contracts,
discrimination, equal pay, health and safety and managing the end of the employment relationship. This
fully revised second edition of Employment Law is updated to include the latest developments and
changes in law and HR perspectives. It contains new material on employment statuses, Gender Pay Gap
Reporting, Shared Parental Leave, the General Data Protection Regulation (GDPR), and disability
discrimination, which is supported by updated case studies and a suite of new online resources. HR
Fundamentals is a series of succinct, practical guides for students and those in the early stages of their
HR careers. They are endorsed by the Chartered Institute of Personnel and Development (CIPD), the UK
professional body for HR and people development, which has over 145,000 members worldwide.
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Employment Law for Human Resource Practice
Written specifically for HR and Business students, Introduction to Employment Law is a clear and
accessible guide to employment law and how it applies in practice. Covering everything from
employment tribunals and discrimination to redundancy and termination of employment, this textbook
doesn't assume any prior knowledge of the UK legal system and equips students with all the knowledge
and skills that they need to take forward into the workplace. Fully revised with all the latest cases and
legal developments, this new edition includes coverage of hot topics such as defining employment status
in the gig economy, gender pay reporting, the General Data Protection Regulation (GDPR) and the legal
implications to be considered with Britain's withdrawal from the European Union. Packed with
pedagogical features to consolidate learning including chapter objectives, tasks, 'explore further'
sections, key learning points and examples to work through, as well as a dedicated study skills chapter,
Introduction to Employment Law is essential reading for all students studying the CIPD Level 5
Intermediate module in employment law as well as being a useful resource for those studying at level 3
and an accessible introduction for level 7 and those on undergraduate and postgraduate courses needing
a thorough grounding in employment law. Online resources include lecture slides, case studies, multiple
choice questions, annotated weblinks and an instructor's manual.

Introduction to Business
A Guide to Tribal Employment is a practical analysis of the law, policies, and practices used by tribal
Page 17/27

How To Download eBook Employment Law For Human Resource Practice
government and tribal enterprise employers. This book focuses on the application of tribal, state, and
federal employment laws. Moreover, the Guide applies tribal self-determination, sovereignty, and
immunity to the employment process. The Guide addresses employment disputes, unique employment
issues in tribal gaming, and the unique policies used by tribal employers. The Guide’s question-answer
format will help tribal administrators, human resources personnel, and tribal leadership better understand
the interesting and important questions relating to tribal employment.

Exam Prep for: Employment Law for Human Resource Practice
Do jobs have their own life cycles? You bet they do! EMPLOYMENT LAW AND HUMAN
RESOURCE PRACTICE explains the system of human resources by focusing on the three basic stages
of the employment life cycle: hiring, managing, and firing. From legal issues to methods and techniques
for helping employees achieve their potential, EMPLOYMENT LAW AND HUMAN RESOURCE
PRACTICE gives you all you need to succeed in class and contribute in real world employment settings.
Important Notice: Media content referenced within the product description or the product text may not
be available in the ebook version.

Exam Prep for: Employment Law for Human Resource Practice
With compassion, clarity, and conviction (and a dash of comedy for good measure) popular speaker and
employment law attorney Scott Warrick distills conflict resolution to just three simple moves: Empathic
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Listening, Parroting, and Rewards (EPR). Because no one can use their EPR skills unless they can
control themselves, he also shows you how to become an Emotionally Intelligent communicator, as
mental toughness is a critical component in resolving conflict. The formula is simple: if you can control
yourself, you can learn and master EPR skills to resolve any conflict in any situation -- and build durable
trust with others, in your personal life and throughout your organizations, along the way.

Labor Law
Employment Law for Business and Human Resources Professionals
"In the new edition of this best-selling text, author Kathryn J. Filsinger presents a thorough overview of
employment law in Canada and shows students how to identify and address potential legal problems in
the workplace. Designed for college and university undergraduate courses in Business Administration,
Human Resources Management, Employee Relations, as well as Paralegal and Law Clerk programs, this
text introduces relevant statutory (e.g., human rights, employment standards, the AODA) and commonlaw issues in employment law, and walks students through the legal aspects of the employment process,
from hiring to the end of the employment relationship and beyond. The third edition covers updates on
several important cases, including Honda Canada Inc. v. Keays, R v. Cole, Jones v. Tsige, Bowes v.
Goss Power Products, Stevens v. Sifton Properties, and Boucher v. Wal-Mart. The text also includes
updates to the Open for Business Act aimed at streamlining Ontario government-to-business services,
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and a new section on monitoring company email, Internet, and computer usage ? a growing issue in
employment law today. To keep students engaged with current and hot-button issues in employment
law, Filsinger has added new FYI, Case in Point, and In the News sections throughout the text. The
author has also added updated review questions and case-based scenarios at the end of each chapter that
serve as a useful study guide for students."--Publisher's website.

Employment Law Deskbook
Issues of Human Resource Management
Introduction to Business covers the scope and sequence of most introductory business courses. The book
provides detailed explanations in the context of core themes such as customer satisfaction, ethics,
entrepreneurship, global business, and managing change. Introduction to Business includes hundreds of
current business examples from a range of industries and geographic locations, which feature a variety
of individuals. The outcome is a balanced approach to the theory and application of business concepts,
with attention to the knowledge and skills necessary for student success in this course and beyond.

Stand Up For Yourself Without Getting Fired
This text addresses human resource practices associated with each stage of the employment
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process--from hiring, to managing, to firing--and emphasizes the application of legal concepts to future
business situations. Various features throughout the text offer students opportunities to develop issue
spotting, critical thinking, and legal reasoning skills that will be integral in their future careers as human
resource managers. EMPLOYMENT LAW FOR HUMAN RESOURCE PRACTICE, 4TH EDITION
empowers students to understand the difference between what is legal and what is not, see and avoid
potential problems, and know when to turn to a lawyer. While continuing its coverage of all the most
important employment law topics, this edition has been updated to include extended coverage of a
number of areas reflecting recent legislation, the issuance of new regulations, and recent case law. Some
of these topics include: class action lawsuits, use of independent contractors, human trafficking, and the
use of credit histories and criminal backgrounds when hiring. Important Notice: Media content
referenced within the product description or the product text may not be available in the ebook version.

Employment Law
A comprehensive HR guide for employers, HR professionals and managers. This Florida-specific
Human Resources Management manual was updated on Feb. 2016. Locally authored by Stearns Weaver
Miller Weissler Alhadeff & Sitterson. Covers everything from pre-hire through post-termination.
Written in plain English and easy to understand. Official resource of the Florida Chamber of Commerce.

Employment Law
Page 21/27

How To Download eBook Employment Law For Human Resource Practice
Lewis has updated his widely recommended text to take full account of all legislative changes that have
come into effect since publication of the previous edition.

The Essential Guide to Handling Workplace Harassment & Discrimination
Revised ed. of: Personnel law / Kenneth L. Sovereign 4th ed. c1999 .

Employment Law for Human Resource Practice
This single-volume desktop reference provides basic information concerning the laws, regulations, and
policies affecting labor and employment in Rhode Island. The book may be used to help develop
personnel policies and as a resource for answers to questions on employment law issues. It offers solid
guidance on important new procedures and potential sources of liability and keeps you abreast of
important regulations governing all aspects of the employer-employee relationship - from hiring to
termination or retirement. This eBook features links to Lexis Advance for further legal research options.

Solve Employee Problems Before They Start
The SHRM Essential Guide to Employment Lawis your One-Stop Legal Reference to Employment
Law. It simple, straightforward language on everything HR professionals, employers, and small business
owners need to know about their relationship with their employees in order to comply with the law and
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protect thems elves and their business from legal action.Covering more than 200 workplace law topics,
the Guide provides an overview of U.S. workplace laws, regulations, and court decisions that employers,
large or small, are likely to face, as well as what pitfalls to anticipate and when to seek professional
advice. Each chapter offers general principles, highlights key issues, and provides specific examples and
suggestions to help make the employer-employee relationship run more smoothly.

Exam Prep for: Employment Law for Human Resource Practice
Employment Law 4e is the most complete and accessible introduction to the subject, suitable for
students from a variety of backgrounds including HRM and business management. The expert author
team combine a wealth of knowledge in teaching, examining, and practising employment law to ensure
the reader has a firm understanding of legal principles, in both an academic and professional context.
Case exhibits in every chapter illustrate employment law in action, whilst activities test the reader's
understanding of the law and its application in the real-world. Together, they enable students to
effectively develop their knowledge of current legislation and maximize their learning. In addition, a
dedicated chapter on preparing and presenting a case gives the reader a unique opportunity to
demonstrate their understanding using a fictional scenario, through which they can gain a greater insight
into the challenges faced by those required to prepare and deliver a case before an employment tribunal.
As a result, Employment Law 4e is an essential textbook for students seeking to develop their academic
and professional skills, as well as foster their understanding of a subject that directly affects business
managers and their employees. Online Resource Centre This book is supported by an integrated Online
Resource Centre. For students: - Test your understanding and receive instant feedback with our range of
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multiple choice questions. - Source relevant and reliable further reading using our publications briefing
resource. - Keep informed of changes to the law with our regular updates from the authors. For
registered lecturers: - Access additional case studies and questions to support your teaching.

Employment Law
Written especially for HR professionals and business people, California Employment Law: An
Employer's Guide is the essential resource for avoiding the many perils and pitfalls California employers
face. Comprehensively updated to address new developments, the 2019 Edition features: new
independent contractor test; new harassment training requirements; class-action waivers in arbitration
agreements; new rules on national origin discrimination; requirement that employees be paid for
minimal preparation and concluding work; clarification of rules regarding salary history inquiries; new
NLRB standards for employee conduct policies; requirements for lawful time clock rounding; rules for
rest break pay for commissioned and piece-rate employees; and new rules regarding lactation breaks.

Human Resources Law
Employment Law is the core textbook for the CIPD Level 7 Employment Law module. It takes the
reader step-by-step through everything that they need to know, including the formation of the Contract
of Employment, discrimination, health and safety in the workplace, unfair dismissal and redundancy.
Easy to read and navigate, and full of case studies and useful examples that encourage deeper thinking,
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this fully updated 15th edition provides a thorough theoretical grounding in employment law that can be
applied in practice. This new edition of Employment Law is completely up to date with the latest cases
and legislation, including zero hours contracts, migrant workers' rights, shared parental leave and Brexit
and provides an up-to-date analysis of anti-discrimination law, the national living wage and the 'Transfer
of Undertakings (Protection of Employment) Regulations 2006' (TUPE). Online resources include a
lecturer guide, powerpoint slides, multiple choice questions and extra case studies to support learning
and enable students to apply the theory in practice.
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