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The Power of One
'My favourite book' Tinchy Stryder BA Business Life Book of the
Month The ultimate hustle is to move freely between the street and
corporate worlds, to find your flow and never stay locked in the
same position. This is a manifesto for how to operate in the twentyfirst century, where everything has been turned on its head.
Building on the runaway success of Robert Greene's The 48 Laws
of Power (almost five million copies sold), the 'modern Machiavelli'
teams up with rapper 50 Cent to show how the power game of
success can be played to your advantage. Drawing on the lore of
gangsters, hustlers, and hip-hop artists, as well as 50 Cent's business
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and artistic dealings, the authors present the 'Laws of 50', revealing
how to become a master strategist and supreme realist. Success
comes from seeking an advantage in each and every encounter, and
The 50th Law offers indispensable advice on how to win in
business - and in life.

Acting with Power
"The most important book at the borderland of psychology and
politics that I have ever read."--Martin E. P. Seligman, Zellerbach
Family Professor of Psychology at that University of Pennsylvania
and author of Learned Optimism Why are we devastated by a word
of criticism even when it's mixed with lavish praise? Because our
brains are wired to focus on the bad. This negativity effect explains
things great and small: why countries blunder into disastrous wars,
why couples divorce, why people flub job interviews, how schools
fail students, why football coaches stupidly punt on fourth down.
All day long, the power of bad governs people's moods, drives
marketing campaigns, and dominates news and politics. Eminent
social scientist Roy F. Baumeister stumbled unexpectedly upon this
fundamental aspect of human nature. To find out why financial
losses mattered more to people than financial gains, Baumeister
looked for situations in which good events made a bigger impact
than bad ones. But his team couldn't find any. Their research
showed that bad is relentlessly stronger than good, and their paper
has become one of the most-cited in the scientific literature. Our
brain's negativity bias makes evolutionary sense because it kept our
ancestors alert to fatal dangers, but it distorts our perspective in
today's media environment. The steady barrage of bad news and
crisismongering makes us feel helpless and leaves us needlessly
fearful and angry. We ignore our many blessings, preferring to
heed--and vote for--the voices telling us the world is going to hell.
But once we recognize our negativity bias, the rational brain can
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overcome the power of bad when it's harmful and employ that
power when it's beneficial. In fact, bad breaks and bad feelings
create the most powerful incentives to become smarter and stronger.
Properly understood, bad can be put to perfectly good use. As noted
science journalist John Tierney and Baumeister show in this wideranging book, we can adopt proven strategies to avoid the pitfalls
that doom relationships, careers, businesses, and nations. Instead of
despairing at what's wrong in your life and in the world, you can see
how much is going right--and how to make it still better.

Politics Is for Power
It is taken for granted that power corrupts. This is reinforced
culturally by everything from Machiavelli to contemporary politics.
But how do we get power? And how does it change our behavior?
So often, in spite of our best intentions, we lose our hard-won
power. Enduring power comes from empathy and giving. Above all,
power is given to us by other people. This is what all-too-often we
forget, and what Dr. Keltner sets straight. This is the crux of the
power paradox: by fundamentally misunderstanding the behaviors
that helped us to gain power in the first place we set ourselves up to
fall from power. We can't retain power because we've never
understood it correctly, until now. Power isn't the capacity to act in
cruel and uncaring ways; it is the ability to do good for others,
expressed in daily life, and itself a good a thing. Dr. Keltner lays out
exactly--in twenty original "Power Principles"-- how to retain
power, why power can be a demonstrably good thing, and the
terrible consequences of letting those around us languish in
powerlessness.

Everybody Matters
Each day brings us the chance to laugh, love and learn. this book
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will inspire you to do all three! "Kevin Eikenberry's essays reveal
him as a keen observer and an intense participant in life. He
communicates his ideas passionately and vividly." -Martin C.
Jischke, President, Purdue University "Lifelong learning is for
everyone. Kevin's lessons have two purposes. One-for you to learn
from his journey. Two-to inspire you to reflect on, and learn from,
your own. Read this book for yourself, and create your own
success." -Jeffrey Gitomer, author The Little Red Book of Selling
and The Sales Bible ..".Kevin has shared a collection of stories that
are profound in what they can individually mean to each reader.
Start reading as soon as you can, and learn about the person you are
meant to be for you will never look at the everyday bliss of life in
the same way again." -Rosa Say, author of Managing with Aloha
"Wow - reading this is like 'sitting at the foot of a master' and
learning about the meaning of life. Thank you, Kevin, for an
absolutely terrific book." -Bob Burg, author Endless Referrals:
Network Your Everyday Contacts into Sales Kevin has been a
serious student of the learning process for the past 15 years. He has
applied what he has learned by helping organizations of all kinds
including small companies, governmental agencies, universities and
Fortune 500 companies. His writing has been read by people in over
30 countries from all walks of life.

What Were They Thinking?
To make the journey into the Now we will need to leave our
analytical mind and its false created self, the ego, behind. From the
very first page of Eckhart Tolle's extraordinary book, we move
rapidly into a significantly higher altitude where we breathe a
lighter air. We become connected to the indestructible essence of
our Being, “The eternal, ever present One Life beyond the myriad
forms of life that are subject to birth and death.” Although the
journey is challenging, Eckhart Tolle uses simple language and an
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easy question and answer format to guide us. A word of mouth
phenomenon since its first publication, The Power of Now is one of
those rare books with the power to create an experience in readers,
one that can radically change their lives for the better.

Let the People Pick the President
Decline can be avoided. Decline can be detected. Decline can be
reversed. Amidst the desolate landscape of fallen great companies,
Jim Collins began to wonder: How do the mighty fall? Can decline
be detected early and avoided? How far can a company fall before
the path toward doom becomes inevitable and unshakable? How
can companies reverse course? In How the Mighty Fall, Collins
confronts these questions, offering leaders the well-founded hope
that they can learn how to stave off decline and, if they find
themselves falling, reverse their course. Collins' research
project—more than four years in duration—uncovered five step-wise
stages of decline: Stage 1: Hubris Born of Success Stage 2:
Undisciplined Pursuit of More Stage 3: Denial of Risk and Peril
Stage 4: Grasping for Salvation Stage 5: Capitulation to Irrelevance
or Death By understanding these stages of decline, leaders can
substantially reduce their chances of falling all the way to the
bottom. Great companies can stumble, badly, and recover. Every
institution, no matter how great, is vulnerable to decline. There is no
law of nature that the most powerful will inevitably remain at the
top. Anyone can fall and most eventually do. But, as Collins'
research emphasizes, some companies do indeed recover—in some
cases, coming back even stronger—even after having crashed into
the depths of Stage 4. Decline, it turns out, is largely self-inflicted,
and the path to recovery lies largely within our own hands. We are
not imprisoned by our circumstances, our history, or even our
staggering defeats along the way. As long as we never get entirely
knocked out of the game, hope always remains. The mighty can fall,
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but they can often rise again.

Rules for Radicals
Imagine if you were there, taking notes, as a small pizza joint
became one of the most successful restaurants in the world. The
Domino’s Story will help you understand and adopt the competitive
strategies, workplace culture, and business practices that made the
iconic pizza chain the innovative restaurant and e-commerce leader
it is today. As one of the most technologically advanced fast-food
chains in the market, Domino's has cemented their reputation for
innovation, paved in industry-leading profits. In February 2018,
according to Ad Age, Domino's unseated Pizza Hut to become the
largest pizza seller worldwide in terms of sales. Rather than just
tampering with a recipe that was working, they decided to think
outside of the pizza box by creating digital tools that emphasized
convenience and put the customer first. For the first time, the
adaptable strategies behind the rise and dominance of Domino's are
outlined in these pages. Through the story of the Domino's, you’ll
learn: How to create meaningful innovation without changing the
core of the product that people already love. How to recognize and
take advantage of unique opportunities to alleviate your customers’
pain points. How to grow a company by taking a holistic approach
to the business. And, the importance of delivering a quality
experience that will keep customers calling for more.

Grit
The latest edition of this classic text provides a comprehensive and
internationally relevant introduction to work and organizational
psychology, exploring the depth and diversity of the field in an
accessible way without obscuring the complexities of the subject.
Third edition of a classic textbook offering a complete introduction
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to work and organizational psychology for undergraduate and
graduate students with no prior knowledge of the field An
innovative new six part structure with two-colour presentation
focuses the core material around issues that are either Job-Focused,
Organization-Focused, or People-Focused Each chapter title is a
question designed to engage readers in understanding work and
organizational psychology whilst simultaneously inviting discussion
of key topics in the field The third edition introduces two new coeditors in Franco Fraccaroli from Italy and Magnus Sverke, who
join Nik Chmiel and will increase relevance and appeal for
European students

Power
In a culture obsessed with happiness, this wise, stirring book points
the way toward a richer, more satisfying life. Too many of us
believe that the search for meaning is an esoteric pursuit—that you
have to travel to a distant monastery or page through dusty volumes
to discover life’s secrets. The truth is, there are untapped sources of
meaning all around us—right here, right now. To explore how we
can craft lives of meaning, Emily Esfahani Smith synthesizes a
kaleidoscopic array of sources—from psychologists, sociologists,
philosophers, and neuroscientists to figures in literature and history
such as George Eliot, Viktor Frankl, Aristotle, and the Buddha.
Drawing on this research, Smith shows us how cultivating
connections to others, identifying and working toward a purpose,
telling stories about our place in the world, and seeking out mystery
can immeasurably deepen our lives. To bring what she calls the four
pillars of meaning to life, Smith visits a tight-knit fishing village in
the Chesapeake Bay, stargazes in West Texas, attends a dinner
where young people gather to share their experiences of profound
loss, and more. She also introduces us to compelling seekers of
meaning—from the drug kingpin who finds his purpose in helping
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people get fit to the artist who draws on her Hindu upbringing to
create arresting photographs. And she explores how we might begin
to build a culture that leaves space for introspection and awe,
cultivates a sense of community, and imbues our lives with
meaning. Inspiring and story-driven, The Power of Meaning will
strike a profound chord in anyone seeking a life that matters.

The Power Book
One of the biggest problems with modern democracy is that most of
the public is usually ignorant of politics and government. Often,
many people understand that their votes are unlikely to change the
outcome of an election and don't see the point in learning much
about politics. This may be rational, but it creates a nation of people
with little political knowledge and little ability to objectively
evaluate what they do know. In Democracy and Political Ignorance,
Ilya Somin mines the depths of ignorance in America and reveals
the extent to which it is a major problem for democracy. Somin
weighs various options for solving this problem, arguing that
political ignorance is best mitigated and its effects lessened by
decentralizing and limiting government. Somin provocatively
argues that people make better decisions when they choose what to
purchase in the market or which state or local government to live
under, than when they vote at the ballot box, because they have
stronger incentives to acquire relevant information and to use it
wisely.

The Power of Music
First with your head and then with your heart So says Hoppie
Groenewald, boxing champion, to a seven-year-old boy who dreams
of being the welterweight champion of the world. For the young
Peekay, its a piece of advice he will carry with him throughout his
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life. Born in a South Africa divided by racism and hatred, this one
small boy will come to lead all the tribes of Africa. Through
enduring friendships with Hymie and Gideon, Peekay gains the
strength he needs to win out. And in a final conflict with his
childhood enemy, the Judge, Peekay will fight to the death for
justice.

Secrets to Winning at Office Politics
Amoral, cunning, ruthless, and instructive, this multi-million-copy
New York Times bestseller is the definitive manual for anyone
interested in gaining, observing, or defending against ultimate
control – from the author of The Laws of Human Nature. In the
book that People magazine proclaimed “beguiling” and
“fascinating,” Robert Greene and Joost Elffers have distilled three
thousand years of the history of power into 48 essential laws by
drawing from the philosophies of Machiavelli, Sun Tzu, and Carl
Von Clausewitz and also from the lives of figures ranging from
Henry Kissinger to P.T. Barnum. Some laws teach the need for
prudence (“Law 1: Never Outshine the Master”), others teach the
value of confidence (“Law 28: Enter Action with Boldness”), and
many recommend absolute self-preservation (“Law 15: Crush Your
Enemy Totally”). Every law, though, has one thing in common: an
interest in total domination. In a bold and arresting two-color
package, The 48 Laws of Power is ideal whether your aim is
conquest, self-defense, or simply to understand the rules of the
game.

Confidence
With this inspiring and brightly illustrated guide to power, learn
about the different types of power, what it means to have power,
and what you can do with your own power to create positive change
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in the world, no matter who or how old you are. What makes you
the boss of me? What makes a king a king, or a queen a queen?
Why can some people vote for their leaders, but other people can't?
Does having lots of money make you powerful? Why are there
fewer female scientists, leaders, and artists than men in history
books? These are things that kids wonder about. The Power Book
answers these and other questions in a relatable way for young
people, including thought-provoking discussions on challenging
topics, like war, bullying, racism, sexism, and homophobia. You
will gain an understanding of your place in your family, your
school, and the world, and will discover ways in which you can use
your own power to shape the future. As you explore the many
aspects of power, thinking points pose questions that spark selfreflection and quotes and stories from some of the greatest changemakers--such as Gandhi, Martin Luther King Jr., Emmeline
Pankhurst, Rosa Parks, Malala Yousafzai, and Stephen
Hawking--provide historical context and inspiration. Find more
opportunities for learning at the back with a glossary of terms and
suggestions for further reading. Gain a greater understanding of
how power works, then learn how to harness it for good with The
Power Book.

How To Win Friends and Influence People
Finalist for the 2015 Financial Times and McKinsey Business Book
of the Year Best business book of the week from Inc.com The
author of Power, Stanford business school professor, and a leading
management thinker offers a hard-hitting dissection of the
leadership industry and ways to make workplaces and careers work
better. The leadership enterprise is enormous, with billions of
dollars, thousands of books, and hundreds of thousands of blogs and
talks focused on improving leaders. But what we see worldwide is
employee disengagement, high levels of leader turnover and career
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derailment, and failed leadership development efforts. In
Leadership BS, Jeffrey Pfeffer shines a bright light on the
leadership industry, showing why it’s failing and how it might be
remade. He sets the record straight on the oft-made prescriptions for
leaders to be honest, authentic, and modest, tell the truth, build trust,
and take care of others. By calling BS on so many of the stories and
myths of leadership, he gives people a more scientific look at the
evidence and better information to guide their careers. Rooted in
social science, and will practical examples and advice for improving
management, Leadership BS encourages readers to accept the truth
and then use facts to change themselves and the world for the better.

The Power of the Other
Explains the principle of "pull" and how to effectively apply it to
individuals and organizations to increase organizational and social
change and develop creative talent.

Why Nations Fail
What really sets the best managers above the rest? It’s their power
to build a cadre of employees who have great inner work
lives—consistently positive emotions; strong motivation; and
favorable perceptions of the organization, their work, and their
colleagues. The worst managers undermine inner work life, often
unwittingly. As Teresa Amabile and Steven Kramer explain in The
Progress Principle, seemingly mundane workday events can make
or break employees’ inner work lives. But it’s forward momentum
in meaningful work—progress—that creates the best inner work lives.
Through rigorous analysis of nearly 12,000 diary entries provided
by 238 employees in 7 companies, the authors explain how
managers can foster progress and enhance inner work life every
day. The book shows how to remove obstacles to progress,
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including meaningless tasks and toxic relationships. It also explains
how to activate two forces that enable progress: (1) catalysts—events
that directly facilitate project work, such as clear goals and
autonomy—and (2) nourishers—interpersonal events that uplift
workers, including encouragement and demonstrations of respect
and collegiality. Brimming with honest examples from the
companies studied, The Progress Principle equips aspiring and
seasoned leaders alike with the insights they need to maximize their
people’s performance.

The Power of Bad
Detailed summary and analysis of The Power of Habit.

Unlimited Power
With an enduring grasp of human nature, Dale Carnegie’s How to
Win Friends and Influence People teaches his readers how to handle
people without letting them feel manipulated, how to make people
feel important without inspiring resentment, how win people over to
your point of view without causing offence, and how to make a
friend out of just about anyone. Published in 1937, Carnegie’s How
to Win Friends and Influence People, was originally written as a
companion book to his lectures on how to be a good salesperson.
However, what began as a basic sales primer, quickly exploded into
an overnight success, eventually selling more than 15 million copies
worldwide, and pioneering an entire genre of self-help and personal
success books. HarperTorch brings great works of non-fiction and
the dramatic arts to life in digital format, upholding the highest
standards in ebook production and celebrating reading in all its
forms. Look for more titles in the HarperTorch collection to build
your digital library.
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Invisible Chains
Groundbreaking new research shows that by grabbing hold of the
three-step "loop" all habits form in our brains--cue, routine,
reward--we can change them, giving us the power to take control
over our lives. "We are what we repeatedly do," said Aristotle.
"Excellence, then, is not an act, but a habit." On the most basic
level, a habit is a simple neurological loop: there is a cue (my mouth
feels gross), a routine (hello, Crest), and a reward (ahhh, minty
fresh). Understanding this loop is the key to exercising regularly or
becoming more productive at work or tapping into reserves of
creativity. Marketers, too, are learning how to exploit these loops to
boost sales; CEOs and coaches are using them to change how
employees work and athletes compete. As this book shows,
tweaking even one habit, as long as it's the right one, can have
staggering effects. In The Power of Habit, award-winning New
York Times business reporter Charles Duhigg takes readers inside
labs where brain scans record habits as they flourish and die;
classrooms in which students learn to boost their willpower; and
boardrooms where executives dream up products that tug on our
deepest habitual urges. Full of compelling narratives that will
appeal to fans of Michael Lewis, Jonah Lehrer, and Chip and Dan
Heath, The Power of Habit contains an exhilarating argument: our
most basic actions are not the product of well-considered decision
making, but of habits we often do not realize exist. By harnessing
this new science, we can transform our lives.

The Power of Now
When you are showered with attention, it can feel incredibly
romantic and can blind you to hints of problems ahead. But what
happens when attentiveness becomes domination? In some
relationships, the desire to control leads to jealousy, threats,
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micromanaging--even physical violence. If you or someone you
care about are trapped in a web of coercive control, this book
provides answers, hope, and a way out. Lisa Aronson Fontes draws
on both professional expertise and personal experience to help you:
*Recognize controlling behaviors of all kinds. *Understand why
this destructive pattern occurs. *Determine whether you are in
danger and if your partner can change. *Protect yourself and your
kids. *Find the support and resources you need. *Take action to
improve or end your relationship. *Regain your freedom and
independence.

Leadership BS
Although much as been written about how to make better decisions,
a decision by itself changes nothing. The big problem facing
managers and their organizations today is one of
implementation--how to get things done in a timely and effective
way. Problems of implementation are really issues of how to
influence behavior, change the course of events, overcome
resistance, and get people to do things they would not otherwise do.
In a word, power. Managing With Power provides an in-depth look
at the role of power and influence in organizations. Pfeffer shows
convincingly that its effective use is an essential component of
strong leadership. With vivid examples, he makes a compelling case
for the necessity of power in mobilizing the political support and
resources to get things done in any organization. He provides an
intriguing look at the personal attributes—such as flexibility,
stamina, and a high tolerance for conflict—and the structural
factors—such as control of resources, access to information, and
formal authority—that can help managers advance organizational
goals and achieve individual success.

The Domino’s Story
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In this instant New York Times bestseller, Angela Duckworth
shows anyone striving to succeed that the secret to outstanding
achievement is not talent, but a special blend of passion and
persistence she calls “grit.” “Inspiration for non-geniuses
everywhere” (People). The daughter of a scientist who frequently
noted her lack of “genius,” Angela Duckworth is now a celebrated
researcher and professor. It was her early eye-opening stints in
teaching, business consulting, and neuroscience that led to her
hypothesis about what really drives success: not genius, but a
unique combination of passion and long-term perseverance. In Grit,
she takes us into the field to visit cadets struggling through their
first days at West Point, teachers working in some of the toughest
schools, and young finalists in the National Spelling Bee. She also
mines fascinating insights from history and shows what can be
gleaned from modern experiments in peak performance. Finally, she
shares what she’s learned from interviewing dozens of high
achievers—from JP Morgan CEO Jamie Dimon to New Yorker
cartoon editor Bob Mankoff to Seattle Seahawks Coach Pete
Carroll. “Duckworth’s ideas about the cultivation of tenacity have
clearly changed some lives for the better” (The New York Times
Book Review). Among Grit’s most valuable insights: any effort
you make ultimately counts twice toward your goal; grit can be
learned, regardless of IQ or circumstances; when it comes to childrearing, neither a warm embrace nor high standards will work by
themselves; how to trigger lifelong interest; the magic of the Hard
Thing Rule; and so much more. Winningly personal, insightful, and
even life-changing, Grit is a book about what goes through your
head when you fall down, and how that—not talent or luck—makes all
the difference. This is “a fascinating tour of the psychological
research on success” (The Wall Street Journal).

Against Democracy
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From the boardroom to the locker room to the living room—how
winners become winners . . . and stay that way. Is success simply a
matter of money and talent? Or is there another reason why some
people and organizations always land on their feet, while others,
equally talented, stumble again and again? There’s a fundamental
principle at work—the vital but previously unexamined factor called
confidence—that permits unexpected people to achieve high levels of
performance through routines that activate talent. Confidence
explains: • Why the University of Connecticut women’s basketball
team continues its winning ways even though recent teams lack the
talent of their predecessors • Why some companies are always
positively perceived by employees, customers, Wall Street analysts,
and the media while others are under a perpetual cloud • How a
company like Gillette or a team like the Chicago Cubs ends a losing
streak and breaks out of a circle of doom • The lessons a politician
such as Nelson Mandela, who resisted the temptation to take
revenge after being released from prison and assuming power,
offers for leaders in both advanced democracies and trouble spots
like the Middle East From the simplest ball games to the most
complicated business and political situations, the common element
in winning is a basic truth about people: They rise to the occasion
when leaders help them gain the confidence to do it. Confidence is
the new theory and practice of success, explaining why success and
failure are not mere episodes but self-perpetuating trajectories.
Rosabeth Moss Kanter shows why organizations of all types may be
brimming with talent but not be winners, and provides people in
leadership positions with a practical program for either maintaining
a winning streak or turning around a downward spiral. Confidence
is based on an extraordinary investigation of success and failure in
companies such as Continental Airlines, Seagate, and Verizon and
sports teams such as the University of North Carolina women’s
soccer team, New England Patriots, and Philadelphia Eagles, as
well as schools, health care, and politics. Packed with brilliant,
practical ideas such as “powerlessness corrupts” and the “timidity
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of mediocrity,” Confidence provides fresh thinking for perpetuating
winning streaks and ending losing streaks in all facets of life—from
the factors that can make or break corporations and governments to
the keys for successful relationships in the workplace or at home.

Willpower
The question of how to improve organizational effectiveness
through better people management is always top of mind. This book
challenges incorrect and oversimplified assumptions and much
conventional management wisdom - delivering business
commentary that helps business leaders make smarter decisions.

Smarter Faster Better
“Pfeffer [blends] academic rigor and practical genius into
wonderfully readable text. The leading thinker on the topic of
power, Pfeffer here distills his wisdom into an indispensable
guide.” —Jim Collins, author of New York Times bestselling author
Good to Great and How the Mighty Fall Some people have it, and
others don’t—Jeffrey Pfeffer explores why in Power. One of the
greatest minds in management theory and author or co-author of
thirteen books, including the seminal business school text Managing
With Power, Pfeffer shows readers how to succeed and wield power
in the real world.

The 48 Laws of Power
An award-winning professor of economics at MIT and a Harvard
University political scientist and economist evaluate the reasons that
some nations are poor while others succeed, outlining provocative
perspectives that support theories about the importance of
institutions.
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How To Win Friends And Influence People
One of the world's most esteemed and influential psychologists,
Roy F. Baumeister, teams with New York Times science writer
John Tierney to reveal the secrets of self-control and how to master
it. Pioneering research psychologist Roy F. Baumeister collaborates
with New York Times science writer John Tierney to revolutionize
our understanding of the most coveted human virtue: self-control.
Drawing on cutting-edge research and the wisdom of real-life
experts, Willpower shares lessons on how to focus our strength,
resist temptation, and redirect our lives. It shows readers how to be
realistic when setting goals, monitor their progress, and how to keep
faith when they falter. By blending practical wisdom with the best
of recent research science, Willpower makes it clear that whatever
we seek—from happiness to good health to financial security—we
won’t reach our goals without first learning to harness self-control.

The 50th Law
First published in 1971, Rules for Radicals is Saul Alinsky's
impassioned counsel to young radicals on how to effect constructive
social change and know “the difference between being a realistic
radical and being a rhetorical one.” Written in the midst of radical
political developments whose direction Alinsky was one of the first
to question, this volume exhibits his style at its best. Like Thomas
Paine before him, Alinsky was able to combine, both in his person
and his writing, the intensity of political engagement with an
absolute insistence on rational political discourse and adherence to
the American democratic tradition. From the Trade Paperback
edition.

Managing With Power
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This self-help guide shows the reader step-by-step how to perform
at their peak while gaining emotional and financial freedom,
attaining leadership and self-confidence, and winning the
confidence of others. It should enable the reader to gain the
knowledge and courage to remake themselves.

The Power of Habit: by Charles Duhigg | Summary &
Analysis
The award-winning creator of the documentary The Music Instinct
traces the efforts of visionary researchers and musicians to
understand the biological foundations of music and its relationship
to the brain and the physical world. 35,000 first printing.

The Progress Principle
You can go after the job you want—and get it! You can take the job
you have—and improve it! You can take any situation—and make it
work for you! Dale Carnegie’s rock-solid, time-tested advice has
carried countless people up the ladder of success in their business
and personal lives. One of the most groundbreaking and timeless
bestsellers of all time, How to Win Friends & Influence People will
teach you: -Six ways to make people like you -Twelve ways to win
people to your way of thinking -Nine ways to change people
without arousing resentment And much more! Achieve your
maximum potential—a must-read for the twenty-first century with
more than 15 million copies sold!

13 Things Mentally Strong People Don't Do
Get Ahead, Gain Influence, Get What You Want Office politics are
an unavoidable fact of life in every workplace. To accomplish your
personal and business goals, you must learn to successfully play the
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political game in your organization. Whether you are a new player
or a seasoned veteran, Secrets to Winning at Office Politics can help
you increase your personal power without compromising your
integrity or taking advantage of others. This smart, practical guide
shows you how to stop wasting energy on things you can't change
and start taking steps to get what you want. Written by an
organizational psychologist and corporate consultant, Marie G.
McIntyre's Secrets to Winning at Office Politics uses real-life
examples of political winners and losers to illustrate the behaviors
that contribute to success or failure at work. You will be shown
techniques for managing your boss more effectively, improving
your influence skills, changing the way you are perceived, and
dealing with difficult people. Using these proven strategies for
political success, you will then be able to create a Political Game
Plan that outlines the steps necessary to accomplish your own
individual goals.

The Power Paradox
A bracingly provocative challenge to one of our most cherished
ideas and institutions Most people believe democracy is a uniquely
just form of government. They believe people have the right to an
equal share of political power. And they believe that political
participation is good for us—it empowers us, helps us get what we
want, and tends to make us smarter, more virtuous, and more caring
for one another. These are some of our most cherished ideas about
democracy. But Jason Brennan says they are all wrong. In this
trenchant book, Brennan argues that democracy should be judged
by its results—and the results are not good enough. Just as
defendants have a right to a fair trial, citizens have a right to
competent government. But democracy is the rule of the ignorant
and the irrational, and it all too often falls short. Furthermore, no
one has a fundamental right to any share of political power, and
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exercising political power does most of us little good. On the
contrary, a wide range of social science research shows that
political participation and democratic deliberation actually tend to
make people worse—more irrational, biased, and mean. Given this
grim picture, Brennan argues that a new system of
government—epistocracy, the rule of the knowledgeable—may be
better than democracy, and that it's time to experiment and find out.
A challenging critique of democracy and the first sustained defense
of the rule of the knowledgeable, Against Democracy is essential
reading for scholars and students of politics across the disciplines.
Featuring a new preface that situates the book within the current
political climate and discusses other alternatives beyond
epistocracy, Against Democracy is a challenging critique of
democracy and the first sustained defense of the rule of the
knowledgeable.

Democracy and Political Ignorance
"Kick bad mental habits and toughen yourself up."—Inc. Master your
mental strength—revolutionary new strategies that work for
everyone from homemakers to soldiers and teachers to CEOs.
Don’t waste time feeling sorry for yourself Don’t give away your
power Don’t shy away from change Don’t focus on things you
can’t control Don’t worry about pleasing everyone Don’t fear
taking calculated risks Don’t dwell on the past Don’t make the
same mistakes over and over Don’t resent other people’s success
Don’t give up after the first failure Don’t fear alone time Don’t
feel the world owes you anything Don’t expect immediate results

The Power of Meaning
NEW YORK TIMES BESTSELLER • From the author of The
Power of Habit comes a fascinating book that explores the science
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of productivity, and why managing how you think is more
important than what you think—with an appendix of real-world
lessons to apply to your life. At the core of Smarter Faster Better are
eight key productivity concepts—from motivation and goal setting to
focus and decision making—that explain why some people and
companies get so much done. Drawing on the latest findings in
neuroscience, psychology, and behavioral economics—as well as the
experiences of CEOs, educational reformers, four-star generals, FBI
agents, airplane pilots, and Broadway songwriters—this
painstakingly researched book explains that the most productive
people, companies, and organizations don’t merely act differently.
They view the world, and their choices, in profoundly different
ways. A young woman drops out of a PhD program and starts
playing poker. By training herself to envision contradictory futures,
she learns to anticipate her opponents’ missteps—and becomes one
of the most successful players in the world. A group of data
scientists at Google embark on a four-year study of how the best
teams function, and find that how a group interacts is more
important than who is in the group—a principle, it turns out, that also
helps explain why Saturday Night Live became a hit. A Marine
Corps general, faced with low morale among recruits, reimagines
boot camp—and discovers that instilling a “bias toward action” can
turn even the most directionless teenagers into self-motivating
achievers. The filmmakers behind Disney’s Frozen are nearly out
of time and on the brink of catastrophe—until they shake up their
team in just the right way, spurring a creative breakthrough that
leads to one of the highest-grossing movies of all time. What do
these people have in common? They know that productivity relies
on making certain choices. The way we frame our daily decisions;
the big ambitions we embrace and the easy goals we ignore; the
cultures we establish as leaders to drive innovation; the way we
interact with data: These are the things that separate the merely
busy from the genuinely productive. In The Power of Habit, Pulitzer
Prize–winning journalist Charles Duhigg explained why we do what
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we do. In Smarter Faster Better, he applies the same relentless
curiosity, deep reporting, and rich storytelling to explain how we
can improve at the things we do. It’s a groundbreaking exploration
of the science of productivity, one that can help anyone learn to
succeed with less stress and struggle, and to get more done without
sacrificing what we care about most—to become smarter, faster, and
better at everything we do.

How the Mighty Fall
"Most of us tend to think that there are two kinds of people in
world: those who have power, and those who don't. But in reality,
says Stanford Business School professor Deborah Gruenfeld, we all
have more power than we think. And success is not about how
much power we have, but rather how we use it. It's often assumed
that power flows to those with the highest rank, the loudest voice, or
the most commanding presence in the room. But in fact, there exists
a quieter, softer sort of power that's just as crucial to learn to wield
as the forceful kind. In life just as on stage, sometimes the most
powerful actor is the one in the supporting role rather than the
lead"--

Vantage Points on Learning and Life
"Bob Chapman, CEO of the $1.7 billion manufacturing company
Barry-Wehmiller, is on a mission to change the way businesses treat
their employees." - Inc. Magazine Starting in 1997, Bob Chapman
and Barry-Wehmiller have pioneered a dramatically different
approach to leadership that creates off-the-charts morale, loyalty,
creativity, and business performance. The company utterly rejects
the idea that employees are simply functions, to be moved around,
"managed" with carrots and sticks, or discarded at will. Instead,
Barry-Wehmiller manifests the reality that every single person
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matters, just like in a family. That's not a cliché on a mission
statement; it's the bedrock of the company's success. During tough
times a family pulls together, makes sacrifices together, and endures
short-term pain together. If a parent loses his or her job, a family
doesn't lay off one of the kids. That's the approach Barry-Wehmiller
took when the Great Recession caused revenue to plunge for more
than a year. Instead of mass layoffs, they found creative and caring
ways to cut costs, such as asking team members to take a month of
unpaid leave. As a result, Barry-Wehmiller emerged from the
downturn with higher employee morale than ever before. It's natural
to be skeptical when you first hear about this approach. Every time
Barry-Wehmiller acquires a company that relied on traditional
management practices, the new team members are skeptical too.
But they soon learn what it's like to work at an exceptional
workplace where the goal is for everyone to feel trusted and cared
for--and where it's expected that they will justify that trust by caring
for each other and putting the common good first. Chapman and
coauthor Raj Sisodia show how any organization can reject the
traumatic consequences of rolling layoffs, dehumanizing rules, and
hypercompetitive cultures. Once you stop treating people like
functions or costs, disengaged workers begin to share their gifts and
talents toward a shared future. Uninspired workers stop feeling that
their jobs have no meaning. Frustrated workers stop taking their bad
days out on their spouses and kids. And everyone stops counting the
minutes until it's time to go home. This book chronicles Chapman's
journey to find his true calling, going behind the scenes as his team
tackles real-world challenges with caring, empathy, and inspiration.
It also provides clear steps to transform your own workplace,
whether you lead two people or two hundred thousand. While the
Barry-Wehmiller way isn't easy, it is simple. As the authors put it:
"Everyone wants to do better. Trust them. Leaders are everywhere.
Find them. People achieve good things, big and small, every day.
Celebrate them. Some people wish things were different. Listen to
them. Everybody matters. Show them."
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The Power of Pull
“Wegman combines in-depth historical analysis and insight into
contemporary politics to present a cogent argument that the
Electoral College violates America’s ‘core democratic principles’
and should be done away with" —Publishers Weekly The framers of
the Constitution battled over it. Lawmakers have tried to amend or
abolish it more than 700 times. To this day, millions of voters, and
even members of Congress, misunderstand how it works. It deepens
our national divide and distorts the core democratic principles of
political equality and majority rule. How can we tolerate the
Electoral College when every vote does not count the same, and the
candidate who gets the most votes can lose? Twice in the last five
elections, the Electoral College has overridden the popular vote,
calling the integrity of the entire system into question—and creating
a false picture of a country divided into bright red and blue blocks
when in fact we are purple from coast to coast. Even when the
popular-vote winner becomes president, tens of millions of
Americans—Republicans and Democrats alike—find that their votes
didn't matter. And, with statewide winner-take-all rules, only a
handful of battleground states ultimately decide who will become
president. Now, as political passions reach a boiling point at the
dawn of the 2020 race, the message from the American people is
clear: The way we vote for the only official whose job it is to
represent all Americans is neither fair nor just. Major reform is
needed—now. Isn't it time to let the people pick the president? In this
thoroughly researched and engaging call to arms, Supreme Court
journalist and New York Times editorial board member Jesse
Wegman draws upon the history of the founding era, as well as
information gleaned from campaign managers, field directors, and
other officials from twenty-first-century Democratic and
Republican presidential campaigns, to make a powerful case for
abolishing the antiquated and antidemocratic Electoral College. In
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Let the People Pick the President he shows how we can at long last
make every vote in the United States count—and restore belief in our
democratic system.

An Introduction to Work and Organizational
Psychology
A brilliant condemnation of political hobbyism—treating politics like
entertainment—and a call to arms for well-meaning, well-informed
citizens who consume political news, but do not take political
action. Who is to blame for our broken politics? The uncomfortable
answer to this question starts with ordinary citizens with good
intentions. We vote (sometimes) and occasionally sign a petition or
attend a rally. But we mainly “engage” by consuming politics as if
it’s a sport or a hobby. We soak in daily political gossip and eat up
statistics about who’s up and who’s down. We tweet and post and
share. We crave outrage. The hours we spend on politics are used
mainly as pastime. Instead, we should be spending the same number
of hours building political organizations, implementing a long-term
vision for our city or town, and getting to know our neighbors,
whose votes will be needed for solving hard problems. We could be
accumulating power so that when there are opportunities to make a
difference—to lobby, to advocate, to mobilize—we will be ready. But
most of us who are spending time on politics today are focused
inward, choosing roles and activities designed for our short-term
pleasure. We are repelled by the slow-and-steady activities that
characterize service to the common good. In Politics Is for Power,
pioneering and brilliant data analyst Eitan Hersh shows us a way
toward more effective political participation. Aided by political
theory, history, cutting-edge social science, as well as remarkable
stories of ordinary citizens who got off their couches and took
political power seriously, this book shows us how to channel our
energy away from political hobbyism and toward empowering our
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values.

The Power of Habit
An expert on the psychology of leadership and the bestselling
author of Integrity, Necessary Endings, and Boundaries For Leaders
identifies the critical ingredient for personal and professional
wellbeing. Most leadership coaching focuses on helping leaders
build their skills and knowledge and close performance gaps. These
are necessary, but not sufficient. Using evidence from neuroscience
and his work with leaders, Dr. Henry Cloud shows that the best
performers draw on another vital resource: personal and
professional relationships that fuel growth and help them surpass
current limits. Popular wisdom suggests that we should not allow
others to have power over us, but the reality is that they do, for
better or for worse. Consider the boss who diminishes you through
cutting remarks versus one who challenges you to get better. Or the
colleague who always seeks the limelight versus the one who gives
you the confidence to finish a difficult project. Or the spouse who is
honest and supportive versus the one who resents your success. No
matter how talented, intelligent, or experienced, the greatest leaders
share one commonality: the power of the others in their lives.
Combining engaging case studies, persuasive findings from cuttingedge brain research, and examples from his consulting practice, Dr.
Cloud argues that whether you’re a Navy SEAL or a corporate
executive, outstanding performance depends on having the right
kind of connections to fuel personal growth and minimize toxic
associations and their effects. Presenting a dynamic model of the
impact these different kinds of connections produce, Dr. Cloud
shows readers how to get more from themselves by drawing on the
strength and expertise of others. You don’t have a choice whether
or not others have power in your life, but you can choose what
kinds of relationships you want.
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