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A Psychodynamic Approach to Education
In the past, church leaders have turned to small groups or other
kinds of discipleship programs to encourage spiritual growth in their
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transformation they had hoped for remained elusive. STIR calls
church leaders to reclaim an essential, biblical truth—that the
process of spiritual growth is more than a one-size-fits-all program,
it happens best through intentional relationships with others in the
body of Christ. Three distinct, sequential stages of spiritual
development typically occur as people mature in their spiritual walk
with Christ, and they need different kinds of relationships to support
their growth through those different seasons. STIR describes those
stages—learning together, journeying together, and following
together—and shows how progress into and through these stages is
best made in the context of relationships that change in nature over
time. Readers will learn how to intentionally establish and
strengthen the unique kinds of relationships that are catalytic for
growth at each stage of their journey. Church leaders will come
away with a new paradigm for encouraging spiritual formation in
their local church by providing appropriate encouragement and
support to people at all stages of growth.

Organisation Development and Transformation in South
Africa
Building on the revolutionary Institute of Medicine reports To Err is
Human and Crossing the Quality Chasm, Keeping Patients Safe
lays out guidelines for improving patient safety by changing
nurses € working conditions and demands. Licensed nurses
and unlicensed nursing assistants are critical participants in our
national effort to protect patients from health care errors. The
nature of the activities nurses typically perform €" monitoring
patients, educating home caretakers, performing treatments, and
rescuing patients who are in crisis €" provides an indispensable
resource in detecting and remedying error-producing defects in the
U.S. health care system. During the past two decades, substantial
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care €" and consequently in the job description and work
environment of nurses. As patients are increasingly cared for as
outpatients, nurses in hospitals and nursing homes deal with greater
severity of illness. Problems in management practices, employee
deployment, work and workspace design, and the basic safety
culture of health care organizations place patients at further risk.
This newest edition in the groundbreaking Institute of Medicine
Quality Chasm series discusses the key aspects of the work
environment for nurses and reviews the potential improvements in
working conditions that are likely to have an impact on patient
safety.

JPRS Report
Get Well & Stay Well is a guide to improving health and well-being
through a proven approach called transformational medicine. The
evidence-based medical advice in Get Well & Stay Well helps you
understand how you get sick, how you can get better, and how you
can take charge of your health. Written by two leading physicians,
Get Well & Stay Well helps you discover the basic principles of
integrative medicine and apply them in ways that can lead to
transformational change in your life and health. It includes exercise,
mind-body techniques, and ways to combine conventional medicine
with integrative therapies to reduce pain, overcome stress, and
normalize weight, blood pressure, cholesterol, and blood sugar.
You'll learn how to get well, live well, and stay well.

The Future of Nursing
President Obama has just three years left in office to define his
legacy in world affairs. He's facing a number of critical
challenges—the ongoing war in Syria, the Iran nuclear negotiations,
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affairs. The president's advisors are busy devising policy
recommendations aimed at grappling with these thorny issues.
From these, the president must decide which priorities to pursue
and how to best exercise U.S. power and influence to manage and
shape the global order. This book presents a set of policy analysis
and recommendations from The Foreign Policy scholars at the
Brookings Institution. Designed to provide the White House with
innovative and actionable policy initiatives, the book is constructed
as a series of memos to President Obama. This year, the memos are
divided into five categories: • Big Bets are issues where the
president should consider investing his power, time and prestige in
major efforts that can have a transformational impact on America
and the world. • Double Downs are derived from the Big Bets
from last year's recommendations that the president should
redouble his efforts on. • Black Swans are those low-probability
but high-impact events that can divert the president and his
administration's higher purposes, such as dramatic negative events
that he will want to take steps in advance to avoid or to mitigate
their consequences. • Nightmares are events that look more likely
than a Black Swan and could prove particularly troublesome for
U.S. interests and the global order, and for which the
administration should prepare. • Holds are updated policy
recommendations to stay the course on approaches suggested last
year.

Coach the Person, Not the Problem
Leadership for Social Justice
Calling Up is a guide for coaches of all sports at all levels that
presents a step-by-step process to building a transformational
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language. Modern-day coaches face the same challenges every day:
entitled youth, overinvolved parents, and the community and
administration’s expectation for wins. Coaching does not just take
a great deal of time; it takes an emotional and physical toll, and
coaches need to know they are not the only ones facing these
struggles. After over 11 years of coaching, and his own coaching
philosophy transformation, J.P. Nerbun felt called to share the hard
lessons that could not be found in a book when he started coaching.
Calling Up provides an easily accessible and inspiring story as J.P.
details the transformative experience of a high school basketball
coach named Daniel and his year-long struggle to keep his job while
working to become the coach he always wanted to be. Apart from
the entertaining and relatable story, which connects with coaches on
a personal level, Calling Up provides coaches with principles based
on scientific research and personal experience that explore how
people learn, what motivates them, and the human condition.
These principles are shared by some of the most highly qualified
and successful coaches in sports and J.P. also provides specific tools
and explains how those tools are applied within the context of a
team. At the end of the day, Calling Up shows coaches not just how
to build great athletes, but how to build great people.

Academy of Management Journal
Profound organizational transformation takes years and, in most
cases is unsuccessful, right? Not according to change expert Behnam
Tabrizi. In Rapid Transformation: A 90-Day Plan for Fast and
Effective Change , Tabrizi shows you how to accomplish successful
transformational change in your firm in just 90 days. Based on ten
years of research into more than 500 leading companies including
3M, IBM, GE, Nissan, Apple, Bay Networks, Verisign, HP and Best
Buy--this book demystifies fast, effective change and lays out a clear
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comprises three main phases, each lasting 30 days. The model
enables you to analyze your company's specific challenge, develop a
new course of action, and carry out the plan. Moreover, you apply
the model in parallel with the normal workings of your
organization--so you don't have to put your company on hold for
the sake of the change effort. With its detailed recipe and insightful
stories from actual corporate reinventions, this book defies long-held
assumptions about change and provides a practical and immediately
actionable guide.

Rapid Transformation
Women's Groups and Equality in British Trade Unions
Be an transformational leader during times of rapid organizational
change The Art of Change Leadership represents a major milestone
in the study of change leadership. An approachable yet thorough
guide for leaders and team members that illustrates how to increase
speed and agility during times of intense technological innovation
and fast change, this resource focuses on the ways in which you, as
an individual, can harness your unique abilities to lead cultural
change and personal leadership in a positive and proactive way.
Through eleven comprehensive chapters, explore the need for
increased human brain speed, how to improve your focus, the
body/mind connection, agility within a team setting, improving
productivity, communication with your team, and more.
Technology, globalization, evolving business models—these are just
some of the variables impacting the competitive landscapes across
virtually all industries. To keep up with the changes that these and
other factors are creating, it is critical that you are able to
understand what change leadership is, why it is important, and how
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company. Explore research on change leadership vs. change
management to improve business Leverage technology to improve
productivity and adaptability to rapid change Evolutionary
approaches to change leadership that include energy management
and innovative mindset approaches Discover questionnaires,
assessments and quizzes to assess your change leadership agilities
The Art of Change Leadership is a (r)evolutionary text that prepares
you to increase your team's speed and agility, and to thrive in
today's continually evolving business environment.

The Transformational Leader
A powerful and complex assessment of how women are
transforming the news industry

Healing and Mental Health for Native Americans
The Future of Nursing explores how nurses' roles, responsibilities,
and education should change significantly to meet the increased
demand for care that will be created by health care reform and to
advance improvements in America's increasingly complex health
system. At more than 3 million in number, nurses make up the
single largest segment of the health care work force. They also
spend the greatest amount of time in delivering patient care as a
profession. Nurses therefore have valuable insights and unique
abilities to contribute as partners with other health care
professionals in improving the quality and safety of care as
envisioned in the Affordable Care Act (ACA) enacted this year.
Nurses should be fully engaged with other health professionals and
assume leadership roles in redesigning care in the United States. To
ensure its members are well-prepared, the profession should
institute residency training for nurses, increase the percentage of
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double the number who pursue doctorates. Furthermore, regulatory
and institutional obstacles -- including limits on nurses' scope of
practice -- should be removed so that the health system can reap the
full benefit of nurses' training, skills, and knowledge in patient care.
In this book, the Institute of Medicine makes recommendations for
an action-oriented blueprint for the future of nursing.

The Art of Change Leadership
In this book, the authors highlight the importance of eliminating
health disparities and increasing the access of Native Americans to
critical substance abuse and mental health services. While most
chapters are framed in scientific terms, they are concerned with
promoting healing through changes in the way we treat our sickspiritually, traditionally, ceremonially, and scientifically-whether in
rural areas, on reservations, and in cities. The book will be a
valuable resource for medical and mental health professionals,
medical anthropologists, and the Native health community.

Leadership Education, 1994-1995
Within industrial relations, the mainstream literature has not shown
much interest in women as the subjects or shapers of research. This
study shows the centrality of women's organizing to unionism and
women's experience of unions, and provides insights into the
circumstances necessary for women's sustained activism. It
examines union operations and how women's groups influence and
are influenced by them. It synthesizes research and theory from
different literatures, including industrial relations, gender studies
and social psychology. It contributes an analysis of the
organizational identity of individual unions and women's groups. It
also examines the complex relations between unions and their
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examined area of women's engagement in less formal as well as
mainstream union activity. Finally, it develops a number of key
recommendations for both women's groups and union strategy,
firmly based on the empirical findings.

The Economist
Organizational Behavior
This is the fifth & most comprehensive in a series of source books on
leadership education for leaders in government, education, human
services & business. It aims to help them stay up to date on the
courses, programs & resources available on leadership education.
THE SOURCE BOOK contains the following sections: NEW
COURSES & PROGRAMS including 93 detailed entries on
leadership majors & minors, courses & programs on college &
university campuses & for nonprofit & community leadership & a
cummulative list of courses & programs from 1986 to 1992;
LEADERSHIP DEVELOPMENT TOOLS including instruments,
exercises, simulations & games; LEADERSHIP BIBLIOGRAPHY
containing annotated entries on almost 1000 books & articles;
FILMS & VIDEOS describing more than 130 films & videos with
runtime, format & distributors; RESOURCE PERSONS
DIRECTORY containing information on 300 people who conduct
research & practice in the field of leadership; RESOURCE
ORGANIZATIONS DIRECTORY listing over 80 organizations
with an interest in leadership education; CONFERENCE &
MEETING DIRECTORY featuring information on 13 annual
events on leadership education; & INDEX which includes both
name & subject entries for the information included in the book.
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Over the last decade the notion of ‘threshold concepts’ has
proved influential around the world as a powerful means of
exploring and discussing the key points of transformation that
students experience in their higher education courses and the
‘troublesome knowledge’ that these often present.

STIR
Aims to provide the reader with ways to facilitate automatic, natural
personal change. With roots in the approaches of Grinder and
Bandler, advice is given in ten steps to more satisfying relationships,
profound inner states of peace and a sense of oneness.--From
publisher description.

Inspirational Presence
Being a Christian in college can be hard to navigate with so many
temptations but staying the course is worth it! C.R.A.S.H Course
serves as a foundation of beliefs and practices for the Christian life
of making disciples. The title is used as an acronym for Christianity,
Relationships, Answers, Servant, and Handoff. These five things
were influential for Quinton’s journey through college and we
hope that they serve as a stepping point for you as you go through
the transformative season of college.

Threshold Concepts and Transformational Learning
President Obama has just three years left in office to define his
legacy in world affairs. He's facing a number of critical challenges
?the ongoing war in Syria, the Iran nuclear negotiations, an
enigmatic North Korea and other significant crises in world affairs.
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aimed at grappling with these thorny issues. From these, the
president must decide which priorities to pursue and how to best
exercise U.S. power and influence to manage and shape the global
order. This book presents a set of policy analysis and
recommendations from The Foreign Policy scholars at the
Brookings Institution. Designed to provide the White House with
innovative and actionable policy initiatives, the book is constructed
as a series of memos to President Obama. This year, the memos are
divided into five categories: ? Big Bets are issues where the president
should consider investing his power, time and prestige in major
efforts that can have a transformational impact on America and the
world. ? Double Downs are derived from the Big Bets from last
year's recommendations that the president should redouble his
efforts on. ? Black Swans are those low-probability but high-impact
events that can divert the president and his administration's higher
purposes, such as dramatic negative events that he will want to take
steps in advance to avoid or to mitigate their consequences. ?
Nightmares are events that look more likely than a Black Swan and
could prove particularly troublesome for U.S. interests and the
global order, and for which the administration should prepare. ?
Holds are updated policy recommendations to stay the course on
approaches suggested last year. Contents:Big Bets ? Reassert U.S.
Leadership of a Liberal Global Order by Robert Kagan and Ted
Piccone ? Secure the Future of the Internet by Peter W. Singer and
Ian Wallace ? Solidify the U.S.-Afghanistan Alliance by Michael E.
O'Hanlon and Gen. John Allen (USMC, Ret.) ? Lift the Ban on
U.S. Oil Exports by Tim Boersma and Charles K. Ebinger ?
Strengthen Stability in Africa by Michael E. O'Hanlon Double
Downs ? Broaden the Approach to Iran by Suzanne Maloney ?
Pursue Regime Change in Syria by Michael Doran ? Return to the
Asia Rebalance by Jonathan D. Pollack and Jeffrey A. Bader ?
Reach Out to Cuba by Ted Piccone ? Avert Conflict in the South
and East China Seas by Richard C. Bush III, Bruce Jones and
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Erupts by Natan B. Sachs ? Putin's Russia Goes rogue by Fiona Hill
and Steven Pifer ? Venezuela Breaks Down in Violence by Harold
Trinkunas Nightmares ? Korean Crisis Prompts Confrontation with
China by Jonathan D. Pollack and Richard C. Bush III ? Iran
Nuclear Talks Fail by Robert Einhorn and Kenneth Pollack ?
Afghanistan's Presidential Election Goes Awry by Vanda FelbabBrown ? Muslim Brotherhood Radicalizes by Daniel L. Byman and
Tamara Cofman Wittes Holds ? Avoid a U.S.-Saudi Divorce by
Bruce Riedel ? Close the Deal on Free Trade by Mireya Solis ?
Manage the Impact of Climate Change by Elizabeth Ferris ?
Deepen Economic Ties to Turkey by Kemal Kirisci ? Beyond New
START by Steven Pifer

Whole Life Transformation
Do you ever feel that you are leading in uncharted territory? Pastor
and consultant Tod Bolsinger draws on decades of expertise guiding
churches and organizations in this expanded practical leadership
resource, offering illuminating insights and practical tools to help
you reimagine what effective church leadership looks like in our
rapidly changing world.

The Political Economy of Fiscal Reform in CentralEastern Europe
This informative anthology provides convenient, inexpensive access
to current, carefully selected articles from such sources as HR
Magazine, The Futurist, Workforce, Organizational Dynamics, HR
Focus, Academy of Management Journal, Harvard Business
Review, focusing on key topics in organizational behavior.

Staying Grounded in Shifting Sand
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experts in the area and edited by the leading authorities in the field.
The book is divided into 3 distinct parts: Re-defining Leadership for
Social Justice; Preparing Social Justice Leaders; and Next Steps, to
mobilize to action as well as to make information accessible and
useful. This book challenges leaders, educators and researchers to
be effective advocates for social justice. It demonstrates how the
current realities in educational leadership training and in school
practices re-create inequities. It provides an array of ways of
understanding the effects of exclusionary practices as well as
constructive exercises and materials for those who will lead students
and staffs to create equitable practices.

Calling Up
This book is a study of local grassroots activism in two major
political areas, the peace and environmental movements, over a
period of five years. Interviews with leaders of 166 different groups
in five states (Massachusetts, Maine, New Hampshire, California,
and Oregon), supplemented by personal observation and
participation in several of those groups are the foundations of this
analysis. The major concerns are the components of group and
movement successes, both short-run and long-run, and activist
group adaptations to change in the larger social and political world
in light of political upheaval in Eastern Europe, the Gulf War, and
several environmental crises that occurred during the period in
question. Finally, Zisk focuses on the growing convergence (and
barriers to convergence) of the movements. After examining short
run accomplishments, Zisk concludes that most of the groups in
both movements are faring poorly: few of their concrete goals are
achieved, media attention is poor, and membership growth is
problematic. For both movements, the transformational wings
(those that press for basic changes, use consensus decision making,
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incremental wings (those seeking limited goals, using traditional
decision techniques, employing larger staffs). This book should be of
interest to students and teachers of political science and sociology.

C.R.A.S.H. Course
Leading Change
The Politics of Transformation
Management Des Stratégies À Découvrir
From the author of the bestselling "Masterful Coaching" comes this
practical fieldbook that strips away the jargon and dry theory and
delivers powerful how-to guidelines for becoming a successful coach
and mentor.

Annual Institute on Telecommunications Policy and
Regulation
Inspirational Presence is an invitation to create a new generation of
leaders who are willing to challenge their ways of seeing the world
and the people within it. These leaders will be appreciative of the
global implications of their thoughts and actions, and know how to
create profound change in themselves and in others. The methods
and models presented in Inspirational Presence tap into models of
collaborative change and learning, as well as presenting current
learnings in emotional intelligence and its deep impact on teams
and organizations. Leaders will learn how to use Five Competencies
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can explore the difference between transformational and
transactional leadership styles, and see a model that simplifies the
difference. By understanding how people engage change, leaders
can know which of their actions create the most compelling draws
into the future and how to present their ideas.

The Masterful Coaching, Fieldbook
Offers advice on how to lead an organization into change, including
establishing a sense of urgency, developing a vision and strategy,
and generating short-term wins.

The Inside-Out Effect
The Inside-Out Effect reveals powerful lessons on leadership and
achieving your full potential as taught at Stanford University s
Graduate and Executive Education Program. It draws upon cuttingedge neuroscience and research from psychology, sociology, and
philosophy to create a comprehensive guide for leaders at any level
to reinvigorate their lives and the lives of those they affect by
pursuing inner-outer alignment. The Inside-Out Effect is based on a
three-part process called KNOW-BE-LEAD. Through this method,
the authors offer a series of powerful tools that take you to the brink
of experiencing your work and life as a calling. They take you into
the heart of greater fulfillment, performance, and leadership.
Whereas many leadership development books focus on a series of
quick fix techniques, this book begins and ends with understanding
and cultivating yourself. When you begin to live and lead in
alignment with your authentic self, you embark on an incredible
journey toward peak performance and peak happiness."

Resurgence
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successful initiation and consolidation of unpopular economic
reforms. Drawing on the burgeoning literature in the area of policy
reform, it features a comparative analysis of fiscal reform in
Hungary, Poland and the Czech Republic at different stages of the
post-communist transformation. This analysis demonstrates that a
significant number of the national differences in fiscal reform can be
attributed to differences in political constraints. It also reveals that
these very constraints change in the course of transformation and
have become increasingly similar to the 'standard' restrictions which
exist in the traditional EU and OECD countries.This in-depth
analysis of the changing role of political determinants in postcommunist fiscal reform will strongly appeal to economists and
political scientists interested in the political economy of policy
reform, post-communist economic transformation and the role of
international organizations (IMF, EU) in shaping domestic policymaking. Policy analysts interested in fiscal reform in Hungary,
Poland and the Czech Republic will also find much to interest them
in this book.

Keeping Patients Safe
Focus on management theory and practice

Big Bets & Black Swans
Big Bets and Black Swans 2014
How to transform an organization, based on fascinating, inside
stories of major industrial companies and service companies
(including Fortune 500 companies), aggressive smaller firms, and
European companies. Provides insights into the styles and
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companies, whether big or small, and offers practical advice on
middle management's role in transforming large organizations.

Core Transformation
Is the education system killing off young people's desire to learn?
Does it damage their emotional development? What effects do
examinations and tests have on them? Are we asking the impossible
by making academic performance in the difficult adolescent years so
important? Education is increasingly answering the needs of the
marketplace, and as a result young people's experience of education
has less to do with curiosity and more to do with compliance. Alex
Coren uses the insights of psychoanalysis to take a searching look at
our education system and the effects it has on young people.

Canoeing the Mountains
Staying Grounded in Shifting Sand provides insightful stories and
ideas to support your spiritual journey and help you answer your
soul’s calling. Inside you’ll read how to step fully into who you
are as an awakened soul being. You’ll shift how you experience
your world using the affirmations, meditations, and visualizations
provided in each chapter. A new process called Transformational
Empowerment shows five key steps for manifesting your heart’s
desire and fulfilling your soul contracts. You’ve already signed up
to be an agent for spiritual transformation, in your own life and in
the world. Staying Grounded in Shifting Sand is a spiritual
guidebook to help you navigate through your daily stresses, spiritual
tests, and challenging relationships. It also is a celebration of the joy
you are here to experience in earth-school. Each chapter has
meaningful exercises for you to use immediately! Read more so you
can live the magnificent expression of Divine Essence that you are.
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A Case Study on the Relationship Between Restitution
and the Transformational Leadership Behaviors of
Selected School Principals
Ministry to others and growing the church were the center of Keith
Meyer's life. And yet he was arguing with his wife about how many
nights a week he was spending in meetings. His temper was short,
and he was exhausted. Keith writes: "I can see that I was pursuing a
twisted idea of 'success'--not in the secular forms I regularly
preached against, but in the sanctified activism and workaholism
sometimes called 'professional ministry.' A growing church, defined
mostly by higher attendance at church services, more and more
programs, and bigger budgets and buildings were the marks of a
successful ministry in the clergy circles I ran with at that time." In
the midst of his pain Keith discovered a new way of living--one that
truly depended on Christ to redeem and reform his character. And
then as he was transformed, he discovered that the change in him
was changing the way that he was pastoring and leading others.
Drawing from the riches of church history and the experience of
contemporary ministry, Keith Meyer writes with the voice of a
prophet and the heart of a pastor. If you're ready to stop trying to
follow Christ and start training to be a Christ follower, this is the
book for you.

Resources in Education
From a founding member of the coaching movement comes a
detailed guide to mastering one of a coach's toughest skills:
thoughtfully reflecting clients' words and expressions back to them
so they see themselves and their world through new eyes.
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says Marcia Reynolds. But questions only seek answers—inquiry
provides insight. When, instead of just questions, clients hear their
thoughts, opinions, and beliefs spoken by someone else, it prompts
them to critically consider how their thinking affects their goals.
Reynolds cites the latest brain science to show why reflective inquiry
works and provides techniques, tips, and structures for creating
breakthrough conversations. This book will free coaches from the
cult of asking the magical question by offering five essential practices
of reflective inquiry: focus on the person, not the problem;
summarize what is heard and expressed; identify underlying beliefs
and assumptions; unwrap the desired outcome; and articulate
insights and commitments. Using these practices, combined with a
respectful and caring presence, helps create a space where clients
feel safe, seen, and valued for who they are. Coaches become
change agents who actively recharge the human spirit. And clients
naturally dive deeper and develop personalized solutions that may
surprise even the coach.

Dr. A's Habits of Health
Go from surviving to thriving! If you've ever tried to lose weight
only to gain it back, Dr. A's Habits of Health offers a life-changing
breakthrough that shows you not only how to reach and maintain
your healthy weight, but how to create a life of renewed vibrancy,
health, and spirit all under the easy-to-follow guidance of one of
America s most esteemed and compassionate practitioners of weight
loss and optimal health. Join thousands of people worldwide who've
gone from discouragement to confidence, from depletion to
unimaginable vitality and discover how you can live better, happier,
and healthier into your eighties, nineties, and beyond
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